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WHO ARE WE?

Pipeline Watertech is a pipeline rehabilitation company providing services to business in
NSW and the ACT including Sydney Water, Local Councils, civil companies, and other
rehabilitation providers. We pride our self on the quality of services we provide, and we
Endeavor to increase our range of services for our clients as we grow.

The nature of the work performed by us is varied and always evolving, but is primarily
geared towards the assessment, maintenance, and rehabilitation of sewer and

stormwater assets.

Pipeline Watertech vision is to maintain and rehabilitate sewer and stormwater assets
within Australia by raising the standard of being leaders in the new technology from
around the world & partnering with like-minded organisations.
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Walrerfech

OUR SYSTEMS AND WHY WE HAVE THEM

e Pipeline Watertech has 3 externally audited
management systems in place

e They help us meet our company objectives
e Prevent harm
e Provide a safe workplace
e Eliminate environment related incidents
e Minimise our impact on the environment
e Prevent pollution
e Comply with all relevant legislation and regulation
e Client satisfaction and continual improvement

e |ndustry requirements




Pipeline Watertech

EVACUATION PLAN

ORGANISATION

RISK MANAGEMENT

CONSULTATION

INCIDENT REPORTING

LEGISLATION

AUDIT

TRAINING

CORRECTIVEACTION

MANAGEMENT REVIEW

CERTIFICATES

DOCUMENTS

INCIDENT REPORT CORRECTIVE ACTION REQUEST CHECKLISTS HOME

HOME
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CCTV PIPE INSPECT|ON & REPAIRS

Services
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Our systems are based on the
structures required by ISO45001,
1SO14001 & ISO9001

Our Management System Documents
are available online at:

pwt.managementsystem.net.au
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https://www.pwt.managementsystem.net.au/
https://www.pwt.managementsystem.net.au/
https://www.pwt.managementsystem.net.au/
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—y
S\E

A ¥
:"' d | '

Walterfech

MANAGEMENT SYSTEM DOCUMENTS

Employees should be aware of the following documents:

Our Policies = WHS, Environment & Quality
Our Procedures, which give further detail of our processes

Our Safe Work Method Statements, which give details on how
specific tasks are carried out.
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WHO DOES WHAT?

Walterfech

e Jackson Bugeja is the Management Representative for our WHS,
Environment & Quality Systems

e Jackson is also the WHS, Environmental & Quality Coordinator
and looks after all 3 workplace systems

e He coordinates internal audits, management reviews, document
management, corrective actions and more.
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HOW TO CONTRIBUTE Q) wormiecr

e Read the policies
e Be aware of your impact on the system

Each of you are part of it
e Be positive
e |f something is wrong or a process can be improved,
tell Jackson

e Be system savvy

Learn how to find the information

e Enjoy the journey
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WORK HEALTH & SAFETY

Global-Mark.com.au®



WHS & Wellbeing POLICY @ Waterrech

Pipeline Watertech is committed to minimising injury and illness by providing a healthy, safe, and supportive working
environment for all employees, contractors and visitors to site.

To ensure the health, safety and wellbeing of our warkers, contractors, customers, and visitors. We will, as far as is
reasonably practicable:

= provide safe workplaces, safe plant and eguipment, and safe work practices

= apply risk management techniques that identify, report, assess, and systematically eliminate or conmtrol risks to
health, zafety and wellbseing

» 5ot objectives and targets, and in consultation with key stakeholders aim to continually improve our safety
performance.

ensure appropriate planning, design, monitoring and maintenance of our systems, processes, plant, equipment
and workplaces

» fioster a culture of health, safety and wellbeing through open and honest communication, consultation,
engagement and cocperation

ALl workers, contractors, visitors, and partner agencies must comply with this policy by following safe systems of work,

reporting health and safety issues, participating in safety initiatives and by taking all reasonable care to prevent injury
to themselves and others.

Management is committed o communicating and implementing this policy effectively, and will be monitoring its

effectivenass in achieving the desired outcomes. Continual review and improvement will be undertaken in
consultation with all key stakeholders.

Vi v

Jackson Bugeja
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MANUAL HANDLING PROCEDURES Q) worerecn

Manual Handling is defined as any activity requiring the use of force or exertion by a person to lift, lower, push, pull,
carry or otherwise move, hold or restrain any animate or inanimate object. The National Code of Practice: Manual
Handling indicates that the risk of injury increases when:
* Lifting weights of more than 4.5 kg while seated.
* Lifting weights above the range of 16-20 kg (weights over 55 kg should not be lifted without mechanical assistance

or team lifting).
* Pushing, pulling and sliding objects that are difficult to move.

v,

There is no longer a prescribed maximum weight limit for lifting for either men or women. g ]
The weight of the load needs to be considered in relation to a number of other risk factors such as the: | = /}« lr | N\
* actions and movements BV 0 14
* working posture and position when lifting f"{/f? oL
+ duration and frequency of manual handling L DN Sy \w
* location of loads and the distances moved
* characteristics of the load
Light loads can still be a problem if, for example, they are lifted incorrectly or if they are lifted in an environment that is
unsafe. If you feel that an object is too heavy to lift arrange for a team lift or use of a mechanical device.
Safe lifting techniques
* Place your body as close to the load as possible. This helps by keeping your centre of gravity over your feet and

keeps back strain to a minimum.
* Bend at the knees, not the hips or back. Bending your knees allows you to lift with your legs and not your back.
* Before you lift, ensure you have a good handgrip. If the load does start to slip, let it go, as catching it will put an

enormous strain on your back.
* When lowering the load, again bend the knees. Otherwise, you can put unnecessary strain on your back.
Assessments
* Analysis of workplace injury records in Head Office SO0
* Consultation with workers by supervisors s ;]

* Direct observation of the task by supervisors

Global-Mark.com.au®



http://www.google.com.au/imgres?imgurl=http://www.premierforklifttraining.ie/images/pic4.jpg&imgrefurl=http://www.premierforklifttraining.ie/manual.php&h=167&w=234&tbnid=dJvgOPUCQK0gDM:&zoom=1&docid=KjqUekFtEzvtFM&ei=PoLpU7mfE8TTigLAo4HwDA&tbm=isch&ved=0CGgQMyg2MDY&iact=rc&uact=3&dur=658&page=2&start=24&ndsp=42

Walterfech

FITNESS FOR WORKPOLICY @N

Pipeline Watertech has an obligation under the Work Health and Safety Act, 2011 o provide a safe Workplace.

The potential for fatigue, alcohol and drugs to affect the performance of Employees and Contractors is & matter that
Pipeline Watertech takes very seriously. Fitness for work is not just an issue associated with individuals. Systems in
use, work processes and eguipment also contribute significantly to Fitness for work. Pipeline Watertech is committed
to providing a safie working environment where all employess and contractors are not exposed o any hazards

associated with any of these factors.

AllL employess and contractors are required to report to work in a physically and medically fit state and ready to
perfarm the reguirements of the role in a safe and efficient manner.

Pipeline Watertech will commit to:

Communicate this policy across the business and with all contractors.
Take 2Ll practicable steps to place workers appropriately and assess fitness of individuals when arriving to our

wiorkplaces.
Take appropriate action when health, safety or work performance of individuals in the workplace is impacted by

fatigue, alocohol and/or drug use.
Regularly review this policy.

Vi /s

Jackson Bugeja

Director
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DIVERSITY & INCLUSION POLICY @ Warterrech

Pipeline Watertech has employees and contractors with diverse backgrounds, values, belief, skills, experiences and
needs and recognises that this is a key aspect to our continued success.

Our Diversity & Inclusion Policy aims to create a culture where our workers understand that everyone is unique and
ensuring we have an inclusive environment makes us more productive, innovative and competitive.

Pipeline Watertech will commit to:

= Review remunseration regularly o identify any pay eguity gaps. Should any be identified, establish action plans
o address amy differences.

= Review training regularly to ensure opportunities are provided consistently across the business. ALL workers will
have equal access to the appropriate development opportunities to prepare them for future roles.

« Undertake recruitment and selection of new workers with strategies 1o atract a diverse range of candidates and
any conscious or unconscious biases that might discriminate against certain candidates are avoided.

= Agree and monitor key targets for workforce representation metrics.

« Communicate this policy across the business and with all contractors.

= Regularly review this policy.

Signed
Vet
Jackson Bugeja

Director
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INCIDENT REPORTING

Walterfech

If you are involved in, or have witnessed an incident or near miss, Pipeline Watertech
requires you to be actively involved in the reporting process.

* All employees have access to the online Incident Report in all work vehicles or on
iPads.

* Your direct supervisor and Pipeline Watertech’s Management, MUST be informed
of any incident or near miss however minor you think it may be

* A report MUST be filled in immediately after the incident/near miss.

FET

REPORT ALL
ACCIDENTS OR
INJURIES AT ONCE



https://docs.google.com/forms/d/e/1FAIpQLSdmh0WwLG0i5cwweR4aQiQOTDKQ1d5PGtQD1DD13my6QIt-Vg/viewform

SAFETY LEGISLATION STRUCTURE 2)

IN NSW

Walterfech

Work Health and Safety Act 2011

The Act sets out the laws relating to health and safety requirements in all
workplaces and work activities in New South Wales

Work Health and Safety Regulations 2017

The Regulations tell us how the law is to be implemented and administered in
New South Wales



WORK HEALTH AND SAFETY ACT 2011 @ Waterrech

The objective of the Act is to protect workers against harm to their
health, safety and welfare through the elimination or minimisation
of risks from work

Under the Act we all have a duty of care to ensure the health and
safety of ourselves and others is not put at risk
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EMPLOYERS DUTY OF CARE

Walterfech

Your employer must provide a safe workplace for you and other
workers

Your employer must ensure that the health and safety of yourself and
others is not placed at risk by how business operations are
conducted
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EMPLOYEES DUTY OF CARE

Walterfech

Your primary duty of care is to take reasonable care for your own
health and safety and to ensure that your actions do not affect the
health and safety of others.

) A

You must comply, so far as you are reasonably able, with any
reasonable instruction that is given by your employer and co-
operate with any reasonable health and safety policy or procedure
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Walrerfech

DUTY OF CARE — YOUR OBLIGATIONS ~ @)’

Follow the instructions of the employer
Use safe work procedures at all times

If you feel that what you have been asked to do is unsafe and could
hurt yourself, someone else or the Company, STOP work immediately
and consult your supervisor and/or Pipeline Watertech Directors
(follow the chain of command)

DO NOT wilfully put at risk the health and safety of another person
DO NOT wilfully injure yourself

DO NOT interfere with or misuse workplace safety equipment / items
If there is ANY doubt in ANY situation this should be reported



WORKPLACE HAZARDS @ Waltertech

This is the legislated process for dealing with hazards:

Spot the Hazard

Identify the jobs or tasks which are likely to or have caused injury
or caused harm.

Assess the Risk
Identify which of the hazards pose the greatest risk to us




WORKPLACE HAZARDS

Walterfech

Make the Changes

Decide on appropriate controls i.e. eliminate, substitute, engineer or
isolate, administration (implement policy, procedure or training) or
use protective clothing

Monitor and review implemented controls to ensure they are
effective.

PR .2 22 2 2 2. O . . O O N

REPORT ANY HAZARDS

IMMEDIATELY
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SAFE WORK METHOD STATEMENTS
also known as SWMS

Walterfech

You must read and understand all the Pipeline Watertech SWMS that
are relevant to your job role

You must sign onto the SWMS before working every day

By signhing the SWMS, you are stating that you understand and will
follow all the steps

The next 5 slides are an example of one of Pipeline Watertech’s
SWMS



Scope of Work Activity Covered by this Work Method Statement

This Work Method Statement outlines the main hazards and risks associated with

Client/Project/Site:

High Pressure Cleaning & CCTV Inspection

c‘"‘ﬁ FiIiEE=EIrd =

www. pipelinewatertech.com
ABM 65606549571

Instructions for Safe Work Method Statements

A Safe Work Method Statement (SWMS) is a document that sets out the work activities to be carried out at a workplace, the hazards arising from these activities and
the measures to be put in place to control the risks. All work must be carried out in accordance with this SWMS. This SWMS must be kept and be available for
inspection.

Applicable High Risk Work Activities (highlighted). A SWMS is required for all high risk work activities.

Y

A risk of a person falling more than 600mm

Demolition of a load-bearing structure.

Work on a tele-communications tower

Y

Work in or near a shaft or trench with an excavated depth

over 1.5m or in a tunnel

Temporary load-bearing support structures for
structural installations or repairs

Waork on or near a pressurised gas distribution
mains or piping

Work on, in or adjacent to a road, railway, shipping lane or
other traffic corridor in use by traffic other than pedestrians

Work on or near chemical, fuel or refrigerant lines

Work on or near energised electrical installations ar
sernvices

Likely to involve disturbing asbestos

Work in or near a confined space

Work in an area with mowvement of powered mobile
plant

Work in areas with artificial extremes of temperature

Work in or near water or other ligquid that involves a
risk of drowning

Work in an area that may have a contaminated or
flammable atmosphere

Use of explosives

Tilt-up or precast concrete elements

Diving work

Personal Protective Clothing & Equipment (PPE) Required

Safety Boots

Protective Gloves

Safety Glasses

High Visibility Clothing / Vests

Hearing Protection

Qe®

Hard Hat

Pipeline Watertech Pty Ltd
9 Binney Rd, Kings Park
0430 443 694

Issue Date: 01/02/2023

O=-g

SUN
LONG SLEEVE PROTECTION
SHIRT AND EQUIPMENT
TROUSERS MUST
MUST BE WORN BE WORN

Page 1 of 15



c“'\. PIPELIME

Requ ired Qualifications/Verifications www. pipelinewatertech.com
ABMN 65606549571

Qualification Requirement Qualification Reguirement

WHSQE Induction All Personnel Client. Contract. Site Inductions All Personnel

CPCCOHS1001A Work Safely in the All Personnel RINVHSZ02E Enter and Work in Confined All Personnel
Construction Industry (W hite Card) Space

Drivers Licence Appropriate to YWehicle Driver RINWHS204E Working at Heights All Personnel

Operate a High Pressure Drain Cleaning System | All Personnel

Plant/Equipment/Tools Jetter Truck or Predator Combination Unit

Permits Required

Confined Space Entry

Road Occupancy Licence

Hazardous Chemicals

Diesel Y SDS Provided Y Sewer Products Y SDS Provided Y
Hydraulic Oil Y SDS Provided Y SDS Provided
SDS Provided SDS Provided

Pipeline Watertech Pty Ltd

9 Binney Rd, Kings Park
0430 443 694 Issue Date: 01/02/2023 Page 2 of 15



Required Inspections & Maintenance Checks

FPlant and equipment used on site includes, but is not limited to:

Plant and/or Equipment

Gas Monitor

Inspection and Maintenance
Checks Required

Daily bump tested prior to
commencement of work recorded
Calibrated every six months by an

accredit agency

Plant and/or Equipment

First Aid Equipment

Inspection and Maintenance Checks
Required

Visual inspection daily Checked and restocked
3 monthly

Tripod

Visual inspection daily Checked six
monthly by an accredit agency

Safety/Road Signs

Visual inspection daily Replaced when
damaged

Hamess/Lanyard

Visual inspection daily Checked six
monthly by an accredit agency

Vehicular Plant

Tag & Test. Safety check prior to use.
Maintenance & Safety Checks in accordance
with Manufacturers Specifications

FPE/Safety Helmet

Visual inspection daily Replaced when
damage or every three years from date
of manufacture

Electrical Leads /Power Tools , RCDS

Tag & Test. Safety check prior to use.
Maintenance & Safety Checks in accordance
with Manufacturers Specifications

Fire Extinguishers

Visual inspection daily Services every
six months by an accredited agency

Inspections of plant to

c FiIEELIr e

www . pipelinewatertech.com
ABN 65606549571

be carried out before commencement of work, as per listed hazard controls for pre-start checks.

Formal communication of Site Safety Rules will occur primarily in three ways:

1. As part of the implementation of this Work Method Statement, all parties in the workgroup to be present for a brief meeting.

2. As new person(s) (employees, subcontractors, etc.) enter the site for the first time they will be briefed on the Site Safety Rules that they must comply
with and sign induction form stating that they are aware of the site specific hazards.
3. At regular ‘tooclbox’ meetings — employees will be reminded of the safety site rules, new and existing potential hazards and also constantly reminded of

the importance of striving for a hazard free work place.

Pipeline Watertech Pty Ltd
9 Binney Rd, Kings Park
0430 443 694

Issue Date: 01/02/2023

FPage 3 of 15
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wwaww. pipelinewatertech.com

Risk Rating Matrix ABN 65606549571
Moderate (C3) .
Low (C1) Minor (C2) MTI or LTI most probable LTt :"a"’b’;j:lmﬂmm Critical (C5)
Consequence Mo Injury most probable F#Al most probable outcome outcome Losses ::-$5F5-Gu-[:|:} & <5100.000 Fatality(s) most probable
outcome Losses =500 & <$15,000 Losses >515,000 & <$50,000 Em.rircl-nmenial mniaminstriun outcome
Losses <3500 Environmental impact Environmental impact - off site Losses =>$100,000
Likelihood Environmental impact small, contained requiring minor medium term contained impact Considerabl it Irreversiblel/irreparable
localised and contained remedial action requiring considerable nsidera E.re raton environmental contamination
. . required
remedial action
Megligible/Rare (L1)
A similar incident is unlikely to M5 Me
oCCUr again
Unlikely (L2)
A similar incident could occur in M5 Me HT
the next 5 years
Possible [L3)
A similar incident could occur in MG HT
the next 1 year

Likely (L4)
A similar incident could occur in MSs
the next 6 months

Almost Certain (L5)
A similar incident could occur in Me
the next 1 month

Risk Score

Reguired Action

Manage and monitor by routine intermal procedures.

Hierarchy of Controls
1 - Elimination

Complete elimination of risk.
2 - Substitution

Replacement of material,
processes, substances.

3 - Engineering

Designing risks out

Isolation of risks.

4 - Administrative

Adjusting the time or conditions of
risk exposune.

Includes raining options.
5 - Personal Protective

Equipment.
Provision of PPE where other
options are not practicable.

Spacific monitoring or procedunas to be implamenbed.

5-6 Moderate Risk Management responsibility 1o be specified and sirategies implemented as part of day o day activities.

Immediate action to be implemented by Operations and WHS Management
General Management notified.

Immediate action to be implemented.
Detailed ressarch and planning required by Operations & WHS Management.
Top Management notified.

Pipsline Watertech Pty Ltd
9 Binney Rd, Kings Park
0430 443 694 Issue Date: 01/02/2023 Page 6 of 15



Stage 1

Hazard
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High Pressure Cleaning & CCTYV Inspection

Ranking

Control

E'-f- e A=

www_pipelinewatertech.com

Responsible

ABN 65606549571

Probability
Consegquence

Co tency of 1 - All parsonned to undergo Site Specfic Project Induction and enswre all personnel are aware of the site niles and implications at
- thee time of the indwction. .
P“:'I]e:t SHI e pErs:nnElr sllsrkhn 3 HT 2 - Personnel to hold current Constrection Induction cartificate and confined space parmits. ED'Tmr 1 3
nduction periomm the wo 3 - All competencies. Icenaes and other job specific gualfications to be checked prior to entering the site by the appropriate mployees
comectly and safely supandisor at time of induction.
Parsonmnal suffering 1 - Al ataff are fully trained and competent in applying the patch ining procedunes.
Fit for Duty from the effects of 4 HE8 2 - Reinforce the drug and alcohol requremeants on an angoing basis through “toolex talks® and “Caily Teamn Briefings® as Faro Employasa 1 4
Blcobhol andior drugs Tokerance.
Kentification of all 1 - &All employess to paticipats and complete a Risk and Hazrerd Assessment Chechlist and duly skgn that they are aware of any
H d 3 HT narards, before any work on that aite can start. Employeas 1 3
szards 2 - All visitors to site mast also read and sign hazard identification and risk assessment.
1 - Matify resident about work 1o be camed out whereser posaible (Letter Drops Pamphlets )
2 - Give resident nobice where practical and agree time and date enry
AMEHE r'l:;mmlr.aie 3 M& 3 - Wear current identification name tags Opearator 1 3
Inspect Work and & 4 - Leave Contact narme and nember
- 5 - Notify Principal’'s Autharised Person
S d Area -
;i::'::;smg ma:t Biles - Residants Pels! 1 - Ask resident to restrain or lock up pets for the duration of the work.
E 3 M& 2 - Follow procedures for possible snakes. Wear PPE and awoid long grass areas. Employase 1 3
auna 3 - Ensure First Asd kit is fulby fithed owt
. B 1 - O not black ressdents gate) dnve way
P;'I::EE“—.?; M;zﬁz 2 - Ensamre work area is clear and barricade is in place to prevent uniawiul entry.
SF:; Sazf;" 3 HT 3 - Placement of diversion | warming signs 1o instruct pedestrians around worksite safely Opearator 1 3
. Ty - 4 - Cover electrical leads, air hoses with ramps wheare crossing pathways
Limensitsowinmd Ao 5 - Set up safety cones and signage to imit access by unauthorised persons
. . 1 - Irformn supervisor wieo will notify Chent.
N EI;TGI?EDE]EGELE 3 Me 2 - Dispose of In proper comainers. Operator 1 3
eedies [ Broken Lsiass 3 - Do not touch unless comrect sharps handing equipment is availabie
1 - Police will b notfied if any suspicion type people in the area and they are removed from site for the duration it takes for our
Unsavoury people 3 M& employee lo complete their task. O perator 1 3
2 - Chient 1o be notified prior to Police notification.
Inspect Waork at 1 - Visual inspect area before commencement of work.
both Upstream and Fauna - Snakes & 3 M& 2 - Weearing of protective clothing or eguipment, gioves, safety bools Operator 1 3
Downstream of Spiders 3 - Hawe First ssd equipment available pe
opening of pipe 4 - Hawe comm mon devices on site (Mobile phones or Two way radios)
1 - Ensure that there i & rescue plan prepaned the team leader is to prepare a plan after a risk assesament his been camied out
caae of emergency
Access 3 M& 2 - Ensure all staff are Confined Space Training and Accredibed Operator 1 3
3 - For Lone works. Inform supendsor time of entry and expacted time they should be finished, and ensure mobike phone is available
with sdequate coverage.
- - . 1 - Set contingency plan for poor coverage aness
Conimtsinktation Ma mabile reception 3 H7 2 - |f Chent hes Communication Policy ensure this is implementad Employes 1 3
Orver-head Power ] 1 - Inspect the site prior to setting wp and ensure no over-head power lines above that the unit may towch
limes ! HRRCW Electrical Shack 3 M& 2 - Use of plant within 10 meters of owerhead power lines requires permnit Operator 1 3
Pipeline Watertech Pty Ltd
9 Binney Rd, Kings Park
0430 443 694 Issue Date: 01/02/2023 Page 7 of 15



HIERARCHY OF CONTROLS
IN THE WORKPLACE

The hazard controls in the hierarchy
are:

1. Elimination (the most effective
control measure)

Substitution

Isolation

Engineering

Administration

Personal protective equipment
(the least effective control
measure)

ouewWN

Walrerfech

Hierarchy of
hazard control

|NJasn SOl

Try each step until you
control the hazard.
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Confined Spaces

SPECIFIC HAZARDS

@ Walerfech



Working at Heights

SPECIFIC HAZARDS
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SPECIFIC HAZARDS o) e

Chemicals

<

Pipeline Watertech employees have access to an online SDS Library for up to
date information on all chemicals in use.
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http://www.sds.managementsystem.net.au/

SPECIFIC HAZARDS
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A FEW CONTROL MEASURES ~)

Walterfech

Consultation
Workplace Inspections

PPE

SAFET.
CHECKLST
=

™M
o
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FATIGUE MANAGEMENT

Walterfech

Fatigue can be defined as a state of impairment that
can include physical and/or mental elements,
associated with lower alertness and reduced

performance.
When fatigued, physical or mental activity becomes more
difficult to perform.

Fatigue related impairment is considered an identifiable
workplace hazard.
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RESPONSIBILITIES Q) worcico

All Personnel I I I | I

Ensure you obtain adequate sleep and that you N EEmE
are not in a fatigued state before
commencing a work.

Be aware of the symptoms of fatigue and take
appropriate action to ensure your safety and
the safety of others.

l

W
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Act When Necessary

TC-1003048
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ENVIRONMENT POLICY
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WHAT SHOULD YOU KNOW

Walterfech

e We must all comply with the environment policy and procedures
e \We must all comply with environment laws
e Our work and services have an impact on the environment

e QOur operational controls minimise these impacts and prevent
pollution

e Deviating from these controls will adversely impact the
environment and may break the law

e You must not discuss operational matters with external persons,
press or government without contacting Paul
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REQUIREMENTS: GENERAL

Walrerfech

The organisation must develop an effective system that meets the requirements of
the Standard

Document, implement and maintain the system
The EMS documents need to be controlled
Follow a Plan-Do-Check-Act approach.

— Plan - Establish the objectives and processes needed to deliver the results (in
line with the EMS)

— Do - Implement the needed processes of the EMS

— Check - Check the processes against the policy, objectives, targets, regulations,
and report on the results (auditing)

— Act - Take actions that will continually improve the EMS

To minimize environmental impact, it is important to understand the link between
various construction activities and the potential for these activities to impact the
environment



ENVIRONMENTAL ASPECTS

Walrerfech

1. The organisation shall establish, implement and maintain a procedure(s):

» To identify the environmental aspects of its activities products and services
within the defined scope of the environmental management system that it can
control and those that it can influence taking into account planned or new
developments or new or modified activities , products and services

» To determine those aspects that have or can have significant impact(s) on the
environment significant environmental aspects).

2. The organisation shall document this information and keep it up to date.

3. The organisation shall ensure that the significant environmental aspects are taken

into account in establishing implementing and maintaining its environmental
management system.
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ENVIRONMENTAL ASPECTS
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IN NEW SOUTH WALES

Protection of the Environment Operations Act 1997

The objects of this Act are as follows:

(a) to protect, restore and enhance the quality of the environment in New South Wales, having regard to the need to
maintain ecologically sustainable development,

(b) to provide increased opportunities for public involvement and participation in environment protection,

(c) to ensure that the community has access to relevant and meaningful information about pollution,
(d) to reduce risks to human health and prevent the degradation of the environment by the use of mechanisms that promote
the following:

(i) pollution prevention and cleaner production,

(ii) the reduction to harmless levels of the discharge of substances likely to cause harm to the environment,

(iia) the elimination of harmful wastes,

(iii) the reduction in the use of materials and the re-use, recovery or recycling of materials,

(iv) the making of progressive environmental improvements, including the reduction of pollution at source,

(v) the monitoring and reporting of environmental quality on a regular basis,

(e) to rationalise, simplify and strengthen the regulatory framework for environment protection,
(f) to improve the efficiency of administration of the environment protection legislation,

(g) to assist in the achievement of the objectives of the Waste Avoidance and Resource Recovery Act 2001 .

014007,
@'\5 /s,

S
o
2

Global-Mark.com.au®

1005



ENVIRONMENTAL LEGISLATION STRUCTURE IN &)’ worcoor
NEW SOUTH WALES

Federal Environment Protection and Biodiversity Conservation Regulations 2000
Federal The Environment Protection and Biodiversity Conservation Act 1999
New South Wales Contaminated Land Management Act 1997 No 140

New South Wales Contaminated Land Management Regulation 2008

New South Wales Environmental Planning and Assessment Act 1979

New South Wales Environmentally Hazardous Chemicals Act 1985

New South Wales Native Vegetation Act 2003

New South Wales Protection of the Environment Operations (Clean Air) Regulation 2010
New South Wales Protection of the Environment Operations (Noise Control) Regulation 2008
New South Wales Protection of the Environment Operations (Waste) Regulation 2005
New South Wales Protection of the Environment Operations Act 1997 No 156

I

Under the Protection of the Environment Operations Act 1997, everyone has a general duty not to harm
the environment by polluting.

i)

L}
Pollution can include soil, water, air and noise pollution.

Penalties for offences against environmental legislation are significant.

It is important that construction activities are undertaken in accordance with environmental
legislation. Everyone on site is responsible for complying with environmental legislation.
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To minimise environmental impact, it is important to understand the link between various
construction activities and the potential for these activities to impact the environment.

Environmental management relates to the control of human activity which could impact upon
the environment. Construction of infrastructure can have significant environmental impacts if
not undertaken with care.

Pipeline Watertech maintains a detailed Environmental Management Plan covering all
operations. The purpose of this Environmental management Plan is for Pipeline Watertech to
be aware of their responsibilities in protecting the various local environments that may be
affected by the contract. The aim of the Environmental Management Plan is to minimize the
effect of the work on the local environment. This includes the control of siltation, noise and
visual pollution, water quality, odour, traffic control and safety of workers.

I

i)

w4
- B

The table on the following page gives examples of common construction activities and potential
impacts. It is not a complete listing.
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ACTIVITIES AND ENVIRONMENTAL IMPACTS

Potential Impact Activity

Damage to vegetation
Spread of weeds

Interrupt or modify drainage
Soil and water contamination
Soil erosion

Soil compaction

Habitat disturbance

Disturbance of sites
of natural or heritage
significance

Litter
Air emissions
Noise disturbance

Fire Risk

@ ’ Walrerfech
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Walterfech

The following environmental safeguards will be applied:

Soil and Water Management

All stormwater inlets will be protected with silt containment devices and checked at regular intervals to maintain effectiveness.

All bulk material stockpiles will be fenced with silt stop fabric to prevent any erosion taking place, such fabric will be held in place by steel posts
and where there is a possibility of runoff such stockpiles will be bundled.

Open trench area will be minimized and excess spoil disposed of properly. Where it is not practical to temporarily store excavated spoil on the
grassed footpath areas the material will be contained by silt containment devices and any road areas swept as soon as possible and the lawn
areas rehabilitated by re-seeding after completion of works.

During times of high wind and low humidity where there is a chance of stockpiled material contaminating the air stockpiles will be watered or
covered to prevent any compromise of air quality.

Construction will not commence in periods of wet weather.

Noise Control

All noise generated by construction activities is to comply with the noise levels specified in the Environmental Protection Authority’s Noise
Control Manual. All vehicles and equipment will be fitted with silencing devices, where applicable.

Public and Visual Amenity/Community Liaison
* To minimize the disruption to public and visual amenity the following safeguards will be implemented:
All construction equipment will be removed as soon as it is not required, including any material and refuse related to the works. This equipment

will be stored in such a manner as to offer the least inconvenience to the local community. In addition, stockpiles and amenities sheds will be
placed in a location with minimum visual impact where possible.

Traffic Management
* Pipeline Watertech will conform to the local traffic regulations and take out the appropriate permits, provide plans etc.

WH&S and Public Safety Provisions

* Pipeline Watertech WH&S Policy will satisfy the requirements of the Occupational Health & Safety Act 2000 and Regulations.

The site must be secured in accordance with WorkCover requirements while work is carried out and at the completion of the works all
equipment and materials will be stored safely within the site.

All open trenches will be protected by the use of trestles and barrier mesh, and warning signage (refer safe work plan).

* Signs placed warning the public of potential danger on site.
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Environmental safeguards continued:
Waste Disposal
* All waste material generated will be handled and disposed of carefully to minimise the risk of pollution. All materials able to be recycled shall be
separated and recycled at approved facilities.
* All construction waste shall be collected daily and disposed of at an approved facility. General garbage bins will be located on site.
* Liquid waste will be disposed of by use of a vacuum or similar system and taken to approved facility.

Walterfech

Dust Control
* All stockpiles and excavations shall be kept either covered or in a wet state when necessary to prevent dust.

Flora
* Disturbed areas will be returned to their original condition promptly after the completion of the works.
* If required disturbed areas will be reseeded after completion of works.
* When required, barriers will be erected creating an exclusion zone around the trunks of trees to prevent them from damage by excavators etc
operating in the immediate area.
* Materials stockpiles will not be placed around tree trunks.
Fauna

* Disturbance of timber and rockeries will be minimised to avoid disturbance to potential reptile habitats.

Utilities and Services
* If any service is damaged the relevant authority will be immediately notified.

Air Quality
* All vehicles will be fitted with approved and properly maintained exhaust systems which comply with Australian Standards.

Operational procedures are detailed in Work Method Statements.

Environmental Management Plans and Work Method Statements are available
online at:

www.pipelinewatertech.managementsystem.net.au
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http://www.pipelinewatertech.managementsystem.net.au/

Walterfech

ENVIRONMENTAL EMERGENCY RESPONSE ¢

Examples of environmental incidents are:
e significant spill of fuel or oil
e significant chemical spill
e severe erosion from flooding
e fire (on site or from off site)
e damage to a heritage site (Aboriginal or non-Aboriginal)
e overflow from on-site wash-down areas into creeks or drainage lines
e destruction of a rare plant outside the defined construction zone.




Walterfech

ENVIRONMENTAL EMERGENCY RESPONSE )

OPERATOR RESPONSIBILITIES

\/ e Ensure that you are aware of the site environmental emergency response plan.
* Locate emergency equipment that may be relevant to your responsibilities.
* Ensure that you are familiar with using emergency equipment that is relevant to your
responsibilities.
* Ensure that you know whom to contact in the case of an emergency.

x * Do not endanger the health and safety of yourself or others when responding to an emergency

situation.

Environmental Emergency Plans are practised regularly.
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Pipeline Watertzch

QUALITY POLICY

zpecizlises in inspection. maintenanos and rehebilization of underground pipelines, which by its

Walterfech

nature imsobyes gquelity processes that nesd to be mansged to ensure the quelity delivery of our goods and services.

Pipeline Watertzch

has introduced our Quality Managament Systeam (QME) providing & systematic and documantad

spprosch o the planning and implemeantstion of guslity procedurss 1o ensure thet our work practices, employees’
gwrareness and trzining mest Australian legislation, stendards industry codes end customer expectstions
commensurste with our cperations.

Pipeline Watertzch

commitment and objectives are 1o ensure:

= Satisfy sll applicable guality reguirements

= The estzsblish

ment, implementation and maintenance of the criteria and methods required for the effective

operation and control of cur quality processes

= The documen

tation of procedures and treining is provided for our quslity methods of work

=  Supgortand sssistance is provided to cur employees

=  Qwr suppliers

znd subcontracters conform o our guality reguirements

= The maintenance of the integrity of our QME when changss are planned or implamentad

= The continuous monitering of and improvemant to our QRS 5
non-conformances through predetermined and suwditable objs

gms and performance and the elimination of
thves and tErgets

= A customer focus to achiswe customser reguirements and wheare possible are enhanced

=  Compliance with 150 2001 Quslity Mansgamant Sy.

ETEMms.

= Continual improvement of the quality management system

o
o
i

xle and scocountsble for:

= The sctive involvemsant in the developmsant, promation and implementation of this Quslity Policy and our QMS

soaduras

n
= The provisicn
Pipeline Watertech

= Their persons

suring our employees are trained in the guality performance of their assigned tasks

of resources to meet our quality commitment
amployess are responsible and accountable for:

L commioment to our guality procedures

= The implementstion of our Quality Policy and OME pracadures
= Proactively responding v end reporting guzality non conformances.

Pipeline Watertech
znd employees.

This Quality Policy i
Manzgement Flans

A e e
[ B W & L C

provides participation through open consultation and communication betwsen cur managemeant

s communicated to all employees via our office and site inductions and notice boards, Project
inoarporating quality procedures and regular toclbax and prestart mestings; it is available o sll

interested parties and is communicated to our suppliers and subcontrectors through our procurement process and site
managemeant procedures.

This Quality Policy and QM5 procedures will be reviewed annually for suitzbilit

v adeguacy and effectivenass and

when required by changes in legislation, standards, ind ustry oodes or company operstions.

/5&?}?& §\501aoa,_/¢

Jacksoan Bugeaja

Director
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WHAT IS A QUALITY MANAGEMENT SYSTEIVI?a'- AP ELINE

A set of documentation consisting of policies,
procedures, forms and records

Describes the process flows of an organisation and
the interaction between functional units

V Qurs is based on the standards of ISO 9001
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Walterfech

YOUR QUALITY RESPONSIBILITIES

* Read the policy

* Be aware of your impact on the system — each of you are
part of it

* Be positive — if something is wrong or a process can be
improved, tell Jackson, the System Coordinator.

* Be system savvy — learn how to find the information




Objective

Certified Management Systems

Continually Improve the
Management System and It's
Operational Processes

Customer Satisfaction

Minimise Environmental Impacts

Minimise Harm

OBJECTIVES

Target

Certification to 1509001,
15044001 150 45001

Planned System Events
Carried out As
Scheduled.

Deliver Jobs as per
Client Requirements

Environmental
Response

Hazard & Risk
Management

@ﬁ Walterrech

Results, Actions & Com... Satisfactory

Metrics
. ; ; External Audits
Achieve Certification Scheduled March 2026

Audit Schedule

Internal Audits carried
underway February 2026

out as per Audit
Schedule. CARs
actioned by nominated
date.
No Recorded Complaints

<2MNCRs,<5
Complaints

Effective Operational
Controls. Maintain Zero Zero Incidentz YTD 2026
Environmental Incidents.

Effective Operational
Confrols. Maintain Zero Zero Incidents YTD 2026
Incidents.
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